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FOR=WORD

The Rt. Hon. David Lammy, MP

MINISTER OF STATE FOR HIGHER EDUCATION

The UK has a world class higher education system, with four of the top ten
universities based here, and this position is echoed in the views of our stu-
dents who consistently rate their experiences highly.

We remain determined that access to universities will be down to merit, not
where you come from or who your family is. That’s why we have continu-
ally invested in schemes to widen participation.This year alone the Govern-
ment will have invested £80 million in Aimhigher and we have seen the
percentage of young entrants to full-time first degrees increase steadily from
lower social groups over the past decade.

Entering university and gaining a degree can also be one of the best path-
ways to a good job and rewarding career. As we look towards an upturn in
the economy this can only be of increasing importance and it is crucial that
people have the skills they need to get on: in fact, our skills-based economy
demands it.

With this in mind, the work and achievements of Pure Potential over the past
five years must be applauded. The organisation has been very effective in
encouraging thousands of state-educated students to consider and gain entry
to the most competitive universities and professions. Some of these students
are now embarking on their careers, and we can read about them and their
experiences in this booklet. I wish them all the best in whichever path they
have chosen, and feel sure we will soon be reading about many more who
have been inspired to do the same.
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DAVID LAMMY i
Minister of State for Higher Education and MP for Tottenbam

November 2009
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DIR=CTOR’S INTRODUCTION

Marc Zao-Sanders

‘Welcome to Pure Potential’s Five Year Report. It is being pub-
lished at a time of considerable upheaval and interest in Higher Education:
caps on tuition fees are up for review (one of our advisors, Professor Julia
King, has just been appointed to the panel),a general election is just months
away while the economy requires cuts in public spending, and social mobil-
ity is a cross-party priority. Our role in this complex scene is simple - to find,
inform and inspire bright students from the state sector, maximising their
potential to attend the most competitive universities and embark on illustri-
ous careers.

This Report is in your hands because of the hard work of the team
at Pure Potential, the long-standing support of our employer-sponsors, the
recent and growing support of the public sector, the generosity of our uni-
versity partners, and the wisdom of our Special Advisors.

Pure Potential was founded in 2005 to plug the aspiration, knowl-
edge, and confidence gap between independent and state school students
when it comes to progressing to the most competitive universities and ca-
reers. There are far too many talented state-educated students not making
suitably ambitious applications to university and to the professions. From our
inception, the distinguishing features of our modus operandi have been our
scale (10,000 students annually), timely nationwide events (held the sum-
mer before UCAS decisions are made), impact (face-to-face interaction), and
our focus on the top ability range (BBB minimum) of state sector students.
To date we have helped over 35,000 sixth-formers, some 40% of whom go
on to study at Russell Group universities, with Medicine and Law being the
two most popular courses. Even more gratifying is the enthusiastic feedback
we get from students, parents and teachers at our events and throughout the
year; this Report is a summary of their reception of Pure Potential’s work, in
data, words and pictures.

There is much more to look forward to. We welcome and hope
to support Alan Milburn’s work on Fair Access to the Professions. We will be
consolidating our existing efforts and continuing to expand either side of
the sixth-form, with programmes for Year 11s and first-year undergraduates.
Finally, we hope to improve and extend some of the existing cooperation in
this area through selective strategic partnerships.

I look forward to working with you over the next five years, to
continue improving social mobility for bright, young, aspiring students across
the country.

'k._.-""
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MARC ZAO-SANDERS

Founder and Managing Director

TH= T=AM

Sibyl Zao-Sanders

I joined Pure Potential to work on marketing and events back in
February 2007.1 was working in the events industry at the time and before
that I worked in marketing for several national charities. When Marc sug-
gested I join him, it seemed to be a perfect fit.

I have enjoyed every minute of my time here. For me the best
times are when I get to meet and interact with the students themselves. Im-
parting knowledge that can really change a young person’s future, advising
on which university to apply to, offering personal statement ideas, or instill-
ing confidence in the run-up to an interview, is incredibly satisfying. As you
will see from this Report, we stay in touch with many of our students and
every year I am impressed with the calibre of the universities and courses
they go on to.This certainly makes all of our hard work worthwhile.

My goal for Pure Potential in the future is to reach out to more
students so that, ultimately, every academically bright state-school student
in the country has access to at least one of our resources, online, through
our magazine or at an event.

A huge thank you to all our supporters - past, present and future
- who believe in the ethos of Pure Potential.

Binda Bhudia

I am the newest addition to the Pure Potential team! Having
worked for Pure Potential during the 2007 Summer Events, I jumped at the
opportunity to do it all again in 2009, and when it turned from a summer
placement to a full time job, I was over the moon.

The events are brilliant for encouraging bright, talented students
to really believe in themselves and their ability to succeed at university.
Meeting our students is always rewarding, especially when you see them
grow from being tentative about university applications, to confident, posi-
tive young men and women making their first career moves. Having recent-
ly graduated in Geography from King’s College London, students are always
eager to hear about my experiences of university and to get some insider
tips on surviving and enjoying student life.

For me, working for an organisation which makes a social differ-
ence has always been essential. Knowing the difference Pure Potential is
making to the thousands of talented students encourages me to work hard
to ensure more and more like-minded students are inspired to go on to ap-
propriately competitive universities and careers.
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SP=CIAL ADVISORS

Prof. Julia King CBE

VICE CHANCELLOR, ASTON UNIVERSITY

Julia has been Vice-Chancellor of Aston University since Decem-
ber 2006 and is a passionate supporter of initiatives that widen participa-
tion in university education. She joined our Advisory Board in April 2008 and
in November 2009 she was appointed by Lord Mandelson to join a panel
to undertake the much-anticipated review of tuition fees. Julia says, “Aston
University is delighted to be involved with Pure Potential. The relationship
has flourished in the three successful conferences on campus since 2007,
each attracting over 400 sixth form students.The commitment, professional-
ism and enthusiasm of the Pure Potential team are impressive and central to
the success of the project. The ethos behind Pure Potential’s activities fully
matches our own commitment to raising the aspirations of state school stu-
dents across the UK and motivating them to aim for high quality Universities
and high profile, influential - and well paid - career paths.”

Prof. David Phillips OBE

EMERITUS PROFESSOR OF CHEMISTRY,
IMPERIAL COLLEGE, LONDON

As well as being an inspiration to young scientists, David start-
ed Imperial’s Outreach initiatives twenty years ago. He has received many
awards and was recognised for his vast contribution to science with an OBE
in 1999. He says, “It has been a real pleasure to work with Pure Potential over
the past few years.The goals of the organisation are wholly admirable, and
Imperial College has been pleased and proud to be one of the venues for the
conferences for sixth form students organised by Pure Potential. We share
the ideal of inspiring students from all backgrounds to aspire to university
admission at the highest levels. Pure Potential has been very effective in its
programmes in this area, due in no small part to its committed and driven
leadership, the enthusiasm of the team, and the well organised days for the
students at leading universities.”

TH= STORY

Pure Potential was started in 2005. Following twelve months of
our own research the previous year, it was apparent that very little high-
quality support was available to bright students from the state sector who
were capable of achieving places at top universities and entering highly
competitive professions.A Sutton Trust statistic at the time crystallized this
picture well: a student with AAB at A-Level from a state school was half as
likely to go on to a Russell Group university as his or her privately educated
counterpart. It was unclear to whom responsibility for this lay: parents of
state school pupils are generally less experienced and informed about uni-
versity progression than parents of private school pupils; teachers are gen-
erally burdened with the other end of the ability range; universities are not
in daily contact with school pupils; local and central governments find it
even harder to reach students; existing efforts of not-for-profits in this area
were - and still are - fragmented and confined rather than coordinated and
nationwide.

We had a long think about how we might address this great wast-
age of talent by developing a business model of benefit to state-educated
sixth-formers, universities, the private sector and the economy generally.
The outcome of our thoughts was a series of three pilot events in the sum-
mer of 2005 - in Lewisham,Wolverhampton, and Sheffield respectively - for
500 students covering the personal statement, student finance, confidence
and motivation, communication skills, and provision of a forum in which
students and leading employers could meet each other.The response to this
pilot from students, teachers, parents, universities, local government and
professions was overwhelmingly positive.At that point it became clear that
we would grow the project significantly the next year.

So in 2006 we increased the numbers of students we helped
twentyfold, running ten large-scale events at ten university campuses
around the country. The project has remained on this scale ever since. Five
years on we have worked with over 50 graduate recruiters, a dozen top
universities, hundreds of schools and teachers, and brought the prospect
of leading universities and distinguished careers to 35,000 state-educated
students



FIV= Y=ARS OF SUPPORT=RS

ABN AMRO*

ASSOCIATION OF CHARTERED CERTIFIED ACCOUNTANTS
ACCENTURE

ADDLESHAW GODDARD

AIMHIGHER

ASSOCIATION OF GRADUATE RECRUITERS
ASTON UNIVERSITY

ALLEN & OVERY

BAKER & McKENZIE

BANK OF AMERICA MERRILL LYNCH
BARCLAYS CAPITAL

BBC

BDO STOY HAYWARD

BERWIN LEIGHTON PAISNER

BRITISH MEDICAL ASSOCIATION
CANCER RESEARCH UK

CAPGEMINI

CARDIFF UNIVERSITY

CENTRE FOR BRITISH TEACHERS

CITI

CIVIL SERVICE FAST STREAM
CLIFFORD CHANCE

CLYDE & CO

CMS CAMERON McKENNA

CREDIT SUISSE

DELOITTE

DENTON WILDE SAPTE

DEUTSCHE BANK

DRESDNER KLEINWORT

DUKE OF EDINBURGH AWARD
ENTERPRISE

ERNST & YOUNG

FRESHFIELDS BRUCKHAUS DERINGER
THE GUARDIAN

GOVERNMENT COMMUNICATIONS HEAD QUARTERS

GOLDMAN SACHS

HARVARD COLLEGE

HERBERT SMITH

IMPERIAL COLLEGE, LONDON
INSTITUTE OF CHARTERED ACCOUNTANTS IN ENGLAND AND WALES
JP MORGAN

LATTITUDE

UNIVERSITY OF LEEDS

LEHMAN BROTHERS**

LINKLATERS

LLOYDS TSB

LONDON SCHOOL OF ECONOMICS
LOVELLS

MARKS & SPENCER

MAKE YOUR MARK

UNIVERSITY OF MANCHESTER
MAYER BROWN

McKINSEY & COMPANY

MENINGITIS RESEARCH FOUNDATION
MORGAN STANLEY

NEWCASTLE UNIVERSITY

NORTON ROSE

OXFAM

PRICEWATERHOUSE COOPERS
ROYAL BANK OF SCOTLAND

SAVE THE CHILDREN

SHELTER

SIFE

SLAUGHTER AND MAY

UNIVERSITY OF SOUTHAMPTON
TEACH FIRST

TOWER HAMLETS EDUCATION BUSINESS PARTNERSHIP
TRAINING AND DEVELOPMENT AGENCY FOR SCHOOLS
UuBS

UNIVERSITY COLLEGE, LONDON
VAULT

*Acquired by RBS. **No longer trading.



STUD=NT BACKGROUND

Have either of your parents been to university?

2006 2007 2008 2009
Y 39.6% 42.8% 42.8% 44.0%
N 60.4% 57.2% 57.2% 56.0%

FAMILY TRADITION OF UNIVERSITY HAS A HUGE INFLUENCE
ON PROSPECTIVE STUDENTS

“The ... tindings in a study of 130,000 university applicants show significant
differences in prospective students’ approach to HE, depending on whether their
parents had taken degrees (second-generation applicants) or hadn’t (first-genera-
tion applicants). Twice as many applicants (52%) whose parents went to university
believe that progressing on to higher education *is normal for someone like me”,
compared with applicants with no family history of HE (27%).”

— The Guardian, 12th June 2007

Postcodes

Students from 104 out of the 124 postcodes in England, Northern Ireland,
Scotland and Wales have attended a Pure Potential event in the last five years.

Ethnicity (2005 — 2009)

White SE Asian Afro-Caribbean Other Asian Other
56.5% 8.1% 7.8% 20.0% 7.6%

Every year the proportion of students from different ethnic backgrounds
is approximately as per this table. All of our marketing and application
processes are ethnically neutral.
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Education Maintenance Allowance (EMA)

Students from low-income families can receive an Education
Maintanence Allowance of up to £30 per week from the
Government to stay in education post 16.

38.9% of Pure Potential students are in receipt of EMA.

School / college type (2005 — 2009)

6th formcollege | Comprehensive Grammar FE college

55.3% 29.3% 10.1% 2.5

o0

We only work with students from the state sector. The issue of state-educated students

being under-represented at the UK’s top universities is constant:

EFFORTS TO END CLASS DIVIDE AT UNIVERSITY ARE FAILING
— The Independent, 20t January 2005

STATE PUPIL NUMBERS AT UNIVERSITY ARE STILL GOING DOWN
— The Telegraph, 20t July 2006

STATE PUPILS ARE STILL UNIVERSITY LOSERS
— The Times, 8t April 2007

WHO’S TO BLAME FOR THE LACK OF STATE SCHOOL PUPILS

AT TOP UNIVERSITIES?
— The Guardian, 5t June 2008

UNIVERSITIES FAIL TO WOO POOR STUDENTS
— The Times, 4th January 2009

11




2005 CAS=STUDY

Vinesh Kana

UNIVERSITY OF CAMBRIDGE GRADUATE

Studied A-Levels at Seven Kings Sixth Form
Just finished a degree in Economics at Cambridge

What did you find useful about the Pure Potential?

“What I can remember most about the event were the Career
Workshops, talks from representatives from organisations in different career
sectors.These really gave me a view of the different career paths I could pursue
after graduation. Attending other Pure Potential workshops really helped me in
the university application process. The mock interviews and the sessions help-
ing applicants with their personal statements particularly stood out, especially
for Oxbridge applicants”

Which university did you go to, and what are you doing now?

“I studied Economics at Cambridge. I am currently undertaking a
summer internship at a financial news firm in London.”

Why do you think Pure Potential is important to state schools?

“The work that Pure Potential does is extremely important in
enabling students at state schools to gain a clear insight into the top univer-
sities and top graduate careers. This enables state school students to realise
that the top universities are not inaccessible. Pure Potential demonstrates
to students that if we have a record of good academic achievement not only
should we apply to the top universities but that we also have a good chance
of making a successful application.

Many bright state school students are put off from applying to
top universities for a variety of reasons including negative myths. Pure
Potential abolishes these myths. For example, many students may not ap-
preciate the importance some of the top graduate employers place on the
university you graduated from (some of the top graduate employers hire
predominantly from a select group of universities). If they do not know this
they may make a decision regarding their university choices which they later
seriously regret.

Pure Potential gives bright students all the information they need
to make a well-informed decision about their university choice and degree
course.If they then wish to apply to a top university it helps them to succeed
through giving them first-rate advice regarding university applications.”

12

What are your plans for the future?

“I am considering various career options in fields such as invest-
ment banking and strategy consulting. Eventually I want to start my own
business.”

Have you enjoyed going to university?

“It was a great experience.You work hard but if you manage your
time well you can also have a fantastic time.”

Do you have a message for students who may be hesitating over
whether to apply to university?

“If you have a good academic background you should aim as high
as you can when considering universities. Competition for the top graduate
jobs is very fierce and those from the top universities are at an advantage (in
some fields such as investment banking, strategy consulting and corporate
law). Do as much research into your choices as you can so you do not make
a decision that you later regret.”

13



ACAD=MIC BACKGROUND

GCSE results and UCAS points

Pure Potential students consistently gain an average of eight GCSE grades
A* B and are predicted on average 420 UCAS points (equivalent to BBBB
- ABBB at A-Level).

Top five first—choice universities

When booking a place at our events, we asked our students in 2007-2009
to tell us their top choice university, listed below in order:

2007 MANCHESTER, KCL, UCL, IMPERIAL, LEEDS
2008 IMPERIAL, LSE, MANCHESTER, CAMBRIDGE, CARDIFF
2009 MANCHESTER, IMPERIAL, KCL, UCL, LSE

Why go to university?

In 2009 UCAS asked us to find out from our students their reasons for
progressing on to Higher Education. Below are the results covering the

Schools careers services

For the last two years we have asked our students to give their opinion of
their school’s or college’s career service:

Very good Quite good Average Quite poor Very poor
2008 3.4% 11.2% 37.3% 36.8% 11.3%
2009 4.1% 10.3% 35.7% 36.9% 13.0%

reasons students cited as the most important:

%
25
20
15 H
10 | —
5 | | |
0
Studies Extra- General Friends Enjoyment Higher
curricular employability paid
opportunities job
How well has your school prepared you for university entry?
Very well Quite well Average Quite poorly Very poorly
3.4% 11.8% 40.8% 33.4% 10.6%

84.8% of students in 2008 rated their school average or worse when it
comes to preparing them for university entry.

14

In both years just 14% of students rated their career service as above average.

We provide the information and guidance students seem to be lacking through

our website, magazine and events.

Choosing a university

In 2006 and 2007 we asked our students what factors affected
their choice of university:

‘ Reputation

58.0%
Location
16.5%

League tables
11.5%

‘ Word of mouth
8.0%

Financial support
3.0%

‘ Social activities
3.0%

15




2006 CAS= STUDI=S

Megan Preston

UNIVERSITY OF YORK

Studied A-Levels in English Language and Literature, French, Mathematics
and General Studies, and AS Religious Studies and Critical Thinking at Kings
School, Peterborough. Megan is now studying Politics with International Rela-
tions at the University of York.

“You often hear stories about private schools coaching
their students specifically for top universities. As a state school
student, this made me feel intimidated. It felt like private school
students already had an unfair advantage and having grown up on a
council housing estate, in a single parent family, it was unnerving to
think that I would have to compete with students from much more
privileged backgrounds.

Everyone at Pure Potential was very supportive and help-
ful and they instilled in me a level of excitement, rather than ner-
vousness, about the application process. The service they provide
to state school students is invaluable. People like me shouldn’t con-
sider themselves unworthy of top university places just because
private schools have a better capacity to prepare their students for
Higher Education. Ultimately, it’s your willingness to learn and your
devotion to your subject that counts, not what you learnt before
university. I realise now that whilst your background can have a big
impact on the opportunities that you're given, it doesn’t have to
hold you down or fix you to any particular path in life.

I’'m optimistic about the future. For now,all I know is that I need to

work really hard for my degree, be active within university societies
and gain as many skills for life as I can.”

16

Hussam Rostom

UNIVERSITY OF CAMBRIDGE

Studied A-Levels in Biology, Chemistry, Maths and Economics and AS General
Studies at Bournemouth School. Just finished his second year of Medicine at
the University of Cambridge.

“The interview advice I got at the Pure Potential event
helped me to refine my technique and plan for my interview. This
really helped on the big day! I think Pure Potential was a good
event because it brought together a lot of information in a well-
structured way, so that it felt like a progressive approach to han-
dling a university application.

I was very worried about getting into university! I wasn’t
sure that I'd get into any of my four choices, and I thought I might
have to apply the following year. But in the end I got all my offers
which was a massive relief.

This summer I'm doing an eight week research project
looking at antigen presentation in tuberculosis at Southampton
General Hospital.

In my spare time I love my football! I've kept it going at
uni, playing for the college 1st team, and I play 5-a-side football at
home. I'm also now part of the Medsin Committee as Campaigns
Officer and I'm looking to get involved in it much more next year.

When I graduate from my pre-clinical years at Cambridge
(at the end of next year), I will transfer to clinical school for anoth-
er three years. After that I hope to become a medical professional,
although I’'m not 100% sure on which speciality yet.”

17



STUD=NT FINANC=

Tuition fee cap

Despite a large number of newspaper reports claiming that raising tuition
fees will stop students from entering Higher Education, 85.5% of our
students would be willing to pay more than the current maximum fees.

We asked our students at what tuition fee level they would seriously con-
sider not going to university. Here are the results:

% 0 5 10 15 20 25 30 35 40 45
Stay the same
t3k - t5k
t5k - t7.5k
2008
t7.5k - t10k
2009

Student finance quiz

We asked our students before they came to an event in 2009 to answer
two questions on two fundamental funding sources for students from low-
income households. The answers with the asterisks are correct. 91.9% got
the first question wrong, and half of students got the second one wrong.

Yes, for both living expenses and tuition fees 33.6%
Can some St.UdentS Yes, but only for tuition fees 26.5%
from lower-income
households get Don’t know 23.8%
money from the
government that Yes, but only for living expenses* 8.1%
they never have to
pay back? Yes, students do not have to pay back their loans 4.1%
No, the government abolished grants in 1997 3.9%
18

We also asked them if they thought students from lower-income households
were able to get any money from their university that they do not have to pay

back:
Yes* ‘ 50.2%

Not sure O 36.6%
No O 13.2%

Have you been given any information at school on how to cope
financially as a student?

2006 2007 2008

2009

No
74.0% 50.0% 56.2%

56.4%

Every year, over half of students at this crucial stage are not being given essential
information on student finance that could sway their decision to progress to HE.

Will £3k annual fees make you more likely to live at home while
you study?

6,536 Pure Potential students (26.7%) between 2006 and 2009 have said that fees
of £3k will mean that they are more likely to live at home during their studies.

Does the cost of university affect HE decisions?

A lot

10.9%

To what extent does the cost of university X
A little

54.3%

affect subject and institution choice?
Not at all

34.8%

The cost of university will effect the course and university choice of two-
thirds of students. This may be related to the lack of knowledge of the
funding available.

Does the 2009 economic situation affect your decision to go to HE?

75.8 % of our students state that their decision to go on to HE is not affected by
the economic crisis. However, some will be put off with fear of rising debts,
and others will want to go into early full-time employment. Some students
recognise the need to gain skills in order to become more employable and
are optimistic that the ecomomy will stablise by the time they graduate.

Much more likely

Economic More likely

situation

. As likely as before
affect going

to uni? Less likely

Much less likely to go

19




2007 CAS= STUDI=S

Victoria Sparrow

PwC INTERNSHIP

Attended Oaklands Catholic Comprebensive School. About to begin a degree at
the University of Bristol in Accounts and Finance with a year in Continental
Europe.

“The Pure Potential event was definitely an eye-opener for
me! I went to the Career Workshops held by PwC, Morgan Stanley
and Capgemini and learnt about the industries and the gap year pro-
grammes which they offered.I had never considered taking a year out
and using this time to gain work experience, but the talk by PwC in
particular, really encouraged me to consider this route. Going to uni-
versity seemed like the next step, but I decided to take a gap year. I
applied to a placement programme at PwC where I was competing
against 1,700 other applicants. I honestly thought that I wouldn’t get
through, but the interview tips which I picked up at the Pure Poten-
tial event really helped with the assessment. While on my placement
at PwC, I worked in the tax department which was really interesting
and learnt a lot in the time I was there. I still remember how excited I
would get whenever a senior colleague would ask for my opinion! All
in all it was a very fulfilling opportunity from which I gained a lot of
experience and friends as well as securing a scholarship for the period
I am at university. I know that I wouldn’t have had this opportunity
had it not been for the help and advice which was offered by Pure Po-
tential. As well as working for PwC in my gap year, I also taught sports
at my old school, and travelled around Australia which was simply fan-
tastic!

I am really looking forward to starting my four years at the
Universty of Bristol studying Accounts and Finance with a year in Con-
tinental Europe. I am looking forward to making lots of new friends
and using some of those valuable skills I picked up during my gap year
and really putting them to use.

Pure Potential has been instrumental in helping me make
some important decisions. Pure Potential goes that extra mile in
providing students with the personalised information that we need.
They give you an overview of university applications but also pro-
vide information on job opportunities that state school students find
it harder to access.”

20

Tanim Zaman

DELOITTE INTERNSHIP

Studied A-Levels in Maths, Economics, Chemistry and Italian.

“At the Pure Potential event I went to talks given by Accen-
ture and PwC, which were instrumental in encouraging me to start
thinking about my future career. At the time I was studying A-Levels at
Seven Kings High School in Redbridge,and am now just coming to the
end of my gap year which I spent working at Deloitte. The internship
has been really interesting and it has helped me develop my business
acumen. The work is challenging, but I love every minute of it as I am
constantly learning something new. I was introduced to this type of
placement at the Careers Workshops that took place at the Pure Po-
tential event at LSE in 2007. Having taken a gap year and experienced
all that I have in the past year,I know that a lot of the decisions which
I made stem from the Pure Potential Event. Hand on heart, I wouldn’t
be where I am today had it not been for the support of Pure Potential.
For a state school student like me, Pure Potential is so important, as it
puts us in touch with employers and universities and gives us valuable
advice which we wouldn’t otherwise have access to. Pure Potential
has definitely opened up several doors for me.”

21



TH= R=SULTS

Do you fully understand the current situation regarding
tuition fees?

After the events we ask our students if they fully understand tuition fees
and these are the results:

2006 2007 2008 2009
Fully
understand
he Bef 9 9 o o
tuition efore 37.0% 26.0% 35.0% 43.7%
fees?
Atter 81.0% 89.0% 82.0% 77.0%
Do you feel prepared to start your personal statement?
Our event attendees feel much more confident about starting their personal
statement after the events:
2006 2007 2008 2009
Prepared
to start
Bef 9 9 9 o
personal efore 64.0% 53.0% 72.0% 68.0%
statement?
Atter 98.0% 98.0% 96.0% 96.0%

Has today’s event encouraged you to think about the more
competitive universities?

One of our main aims is to encourage students to think about the more
competitive universities, not just their local ones. Over two-thirds of stu-
dents had been more encouraged to consider the top-level universities than
before they came to a Pure Potential event.

Think about Yes No Same (as before)
competitive
unis 68.0% 3.0% 29.0%

How would you rate our staff and our event in
comparison to similar events?

93% of students rated our staff good or excellent, and 90% rated our events
good or excellent compared to other related events.

22

Rating the presenters

Host University Presentations are delivered by our various
partner universities:

Excellent @) 33.3%

sood () 46.2%

average (@) 16.7%

Weak . 3.8%

‘How to write an outstanding personal statement’is present-
ed by a combination of external speakers, host university
speakers, and Pure Potential presenters:

Excellent (@) 51.0%

cood ) 34.5%

Average O 11.4%

Weak ‘ 3.1%

‘Confidence and communication Skills’ is delivered by Pure
Potential presenters:

Excellent @) 73.3%

cood () 20.7%

Average O 4.9%

Weak . 1.1

3¢
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TH= R=SULTS

Our presenters are highly experienced and consistently achieve outstanding
results with this age group.

Every year we offer a Speaker Training Session to all our employer-sponsors
on how best to engage with sixth form students and give an inspiring presen-
tation. In this session, we also cover what to expect from the day, a detailed
profile of the students they will meet and full logistical support.

Our main presenter consistently receives top feedback and is an inspiration to
thousands of students across the country - here are just a few of the comments
from students about him from our 2009 events:

University and course destinations

We work with UCAS to track the university destinations of our students.
40% of the state school students we met in 2007 have gone on to study at
a Russell Group university. In the same year, 13.8% of all UK state school
applicants were accepted to Russell Group universities.

Top ten universities

THE UNIVERSITY OF MANCHESTER*

THE UNIVERSITY OF BIRMINGHAM

KING’S COLLEGE, LONDON

QUEEN MARY, UNIVERSITY OF LONDON

UNIVERSITY OF LEEDS*

THE UNIVERSITY OF NOTTINGHAM

THE UNIVERSITY OF WARWICK

UNIVERSITY COLLEGE, LONDON*

Ol (N|o|Oa| R[OOI N|=

THE UNIVERSITY OF SHEFFIELD

-
o

UNIVERSITY OF SOUTHAMPTON*

* Our university partners
See Appendix B for the top 30 universities

Top ten courses

1 | LAW BY AREA

2 | PRE-CLINICAL MEDICINE

3 | ECONOMICS

4 | MATHEMATICS

5 | PsycHOLOGY

6 | OTHERS IN SUBJECTS ALLIED TO MEDICINE
7 | ENGLISH STUDIES

8 |PHARMACOLOGY, TOXICOLOGY & PHARMACY
9 |CHEMISTRY

10 |HISTORY BY PERIOD

See Appendix C for the top 30 university courses
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2008 CAS= STUDI=S

Samantha Bowley

HATCH END HIGH SCHOOL

“Having the opportunity to see other career paths which
can stem from studying law at university was particularly helpful at
the Pure Potential event I went to. Although I have decided to study
History and then do a law conversion, the workshop by McKinsey en-
couraged me to think about taking up management consultancy. Since
then, two weeks work experience at a solicitors firm and a week at a
barrister’s chambers have helped me to decide that I definitely want
to become a lawyer.

Being given the opportunity to gain some valuable work
experience was great to put on my personal statement. Writing my
personal statement was really challenging, but the advice I received at
the Pure Potential event was extremely insightful and gave me a boost
in confidence to go on to write a good statement.”
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Humza Chaudhry

KINGS NORTON SIXTH FORM

“After attending the Pure Potential event at the University of
Manchester in 2008, I really got to grips with interview and commu-
nication skills. For me, that was the most useful part of the day! I had
three university interviews over the course of the year so I definitely
made use of the interview tips I was shown.

I took French, English Literature, Maths and Critical Thinking
for A-Level and History for AS.I am hoping to read French and Arabic
at UCL in September and need grades of ABB (fingers crossed)!

Once I graduate, I'd like to take a post-graduate course in
International Relations and go on to work for the Foreign Office, an
NGO like Oxfam, or at the UN.

Pure Potential helps kick-start the lengthy process of the
UCAS application by giving state school students a good grounding in
all the different areas to do with applying to university. State schools
often leave it too late to get students prepared for UCAS; there isn’t
enough urgency or importance placed on getting the personal state-
ment done over the summer which discourages people from applying
to Oxbridge or to the more competitive courses. I love that the Pure
Potential events happen at just the right time - after exams but before
the summer holidays.

I hope Pure Potential carries on placing an emphasis on the
importance of preparing early so students aren’t forced into making
rash decisions as deadlines loom.”
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UNIV=RSITY F==DBACK =MPLOY=R-SPONSOR F==DBACK

Our employer-sponsors work with us because we help expose their brand
and their industry to a large number of high-quality, diverse students. Here is
our 2009 feedback showing the percentage of our firms rating us as good or

The graph below shows the proportion of our partner universities which
rated us as good or excellent for each of nine categories in 2009.

excellent.

25% 50% 75% 100% 25% 50% 75% 100%
Website (100%) ‘ ‘ ‘ Website (92.9%) ‘ ‘ ‘
] |
Professionalism (100%) Professionalism (94.1%) I

Communication (83.3%) Room arrangement (82.4%)
| 1

Logistical info (100%) Logistical info (100%)
] |

Event management (100%) Event management (100%)
] |

Staff (100%) Staff (100%)

Sudent engagement (100%) Marketing literature (93.3%)
| 1

Student quality (100%) Student quality (76.5%) I

] |

Student number (100%) Student number (82.4%)
\ \ \ \ \ \
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2009 CAS= STUDI=S

Chante Baccs

TRINITY CATHOLIC HIGH SCHOOL

Studying A-Levels in French, Psychology, English Literature, Language and
Maths. First choice uni: University of Bristol

“I attended the Pure Potential event at Imperial College,Lon-
don in 2009.1 study French, Psychology, Maths, English Literature and
Language at Trinity Catholic High School.I went to the Law and Man-
agement Consultancy workshops and really enjoyed them. I was al-
ways convinced that I wanted to become a lawyer, but since attending
the McKinsey & Co workshop, management consultancy sounds very
attractive! I had no idea what it was before I went to the Pure Potential
event,but I am glad that I went - seeing the various directions that life
can take you was definitely encouraging.

For me, the best part of the day was the Mayer Brown work-
shop. The trainee presenters made me realise that it wouldn’t be long
before I start applying for internships and graduate jobs; they helped
me to identify my goals and ambitions. It made me realise that study-
ing Law at university was the right course for me and I hope to go on
to study at Bristol. I am really looking forward to going to university
and having the opportunity to work independently but amongst peo-
ple of a similar mind-set and intelligence. But I also can’t wait for the
social life - it would be no fun if it was all work and no play! I hope to
then graduate and receive a training contract with a London law firm
or maybe take a gap year to travel and gain some ‘real life’ experience.

I don’t think that all state school students have the oppor-
tunity to attend workshops relevant to the degree they want to study.
Pure Potential enables students to meet people who are successful in
their field. In state schools and maybe in all schools, there isn’t enough
time to discuss the future in depth and to think about it thoroughly, it
was a nice day which helped me to do just that”
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Zahrah B.Ismaé€l

SEVEN KINGS HIGH SCHOOL

Achieved six A grades at AS-Level.

“I attended the event organized by Pure Potential at LSE in
July 2009. Having chosen to participate in the investment banking
and accountancy workshops, I was given the opportunity to interact
with representatives from Bank of America Merrill Lynch and Pricewa
terhouseCoopers. In this process, I was pleased to find that I was not
only provided with a more vivid picture of those companies and their
respective business environments, but was also given the chance to
match my personality to that of an ideal employee in those firms.

I believe that the most productive part of the day was my
interaction with the personnel from Pure Potential itself. Indeed, this
allowed me to discuss my personal concerns about university more
openly. Consequently, I was offered appropriate advice and guidance.
Iam currently trying to make the optimum use of my summer holidays
by contacting universities in order to obtain any additional informa-
tion which I require about the application process. I have also taken
part in programmes at Bank of America Merrill Lynch and J.P. Morgan
to enhance my knowledge about the companies and the financial ser-
vices sector, which I am strongly interested in.

Having confirmed the importance of work experience by
attending numerous company open days, I have strived to use my free
time more effectively by undertaking work experience. These have
helped to strengthen my passion about the course that I am looking
forward to study at university.

I feel that I am not only making informed choices about uni-
versities and courses, but I am also pursuing my dreams. Once I gradu
ate, I intend to embark on a challenging and rewarding career in the
financial sector, where I believe that I will be able to put my skills and
knowledge to their optimum use.

Pure Potential is a very helpful organisation for state school
students as it gives them the chance to explore new opportunities,
which students might be unaware of. Moreover, the staff at Pure Po-
tential help to boost students’ confidence and aspirations significantly,
whilst offering valuable assistance in the application process.”
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PR=SS COV=RAG=

Over the past five years we have gained significant press coverage. Full articles can be
found at purepotential.org/home/press

RAISING TUITION COSTS IS BOUND TO CONFLICT WITH EFFORTS TO WIDEN ACCESS
— The Guardian, 9t June 2009

“Practical initiatives - like the courses and events run by Pure Potential, which give children a taster of a
career in medicine - are very important, and need to be properly funded”.

UNLOCKING TRUE AMBITION - Daily Express, 28t February 2008

*Pure Potential helps those who have not had access to the information needed to make strong
university applications”.

TURNING DISADVANTAGE TO ADVANTAGE - Oxford Today, 2007

“To help able individuals make the most of their talent, Pure Potential is building links with schools and
FE colleges. The highpoint in their calendar is a series of free summer events funded by businesses such
as City law firms and investments banks that support their enterprise ... {Pure Potential} is all about
widening young people’s horizons and building relationships”.

FEES DISCOURAGE PUPILS FROM APPLYING TO UNIVERSITY
— The Guardian, 21st June 2007

“We firmly believe that by giving these students the right information, building their contidence, introducing
them to our leading partner universities and firms and giving these students the better understanding of what
careers are open to them, we can help them to make an informed decision about their future and realize their
true potential”.

IN HOT PURSUIT OF THE BEST BRAINS - Financial Times, 14t March 2007

“Pure Potential encourages talented pupils in disadvantaged inner-city schools to tap sources of student
finance so they can study at leading universities as a prelude to pursuing blue-chip careers”.

FEES WORRY POOR STUDENTS — BBC News, 21st June 2006

“Pure Potential aims to change the mindset, close the gap between talent and aspiration and help [stu-
dents] fulfill their potential ... The biggest campaign of its kind, [Pure Potentiall aims to raise the aspi-
rations of 10,000 young people every year, encouraging them to apply to and achieve offers from excellent
universities and employers by having a clearer understanding of what they are really looking for”.

Marc Zao-Sanders has also appeared on national television and radio (BBC Breakfast, BBC
Radio 5 Live and BBC Asian Network).
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MAGAZIN= & W=BSIT=

We ensure that any student who does not get the opportunity to attend a Pure Potential event
can access high quality information and advice through our re-designed magazine ‘APPLY’ (formerly known
as ‘Applying to Uni’) and our highly interactive website: purepotential.org.

APPLY: The Sixth Form Magazine

The magazine is sent to every state school in the country and contains information on important
topics such as choosing the right course and university, student finance, writing an excellent personal state-
ment and preparing for interview.

*“Having read through the magazine, the whole

university process became clearer to me, from / S I I I l .

techniques on coping with interviews to student
finance.”

— Matthew Wong, Woodhouse College

“The Pure Potential magazine has been very useful

for our students - packed full of helpful information, STUDENT FINANGE
advice and case studies in a vibrant, easy to read, CAREERS
student-friendly format.” UNIVERSITY
— Yvonne Brewster, EVENTS

Careers & UCAS Co-ordinator,
B6 Brooke House Sixth Form College POT=NTIAL

purepotential.org

Our website is a useful resource for students searching for answers to their questions on
university. It is divided into four sections:

PEOPLE - We have an online forum which is a great way for students to discuss issues affecting
them; anything from questions about student finance, to meeting other Pure Potential students apply-
ing to the same university.

UNIVERSITY - Students can browse over 250 past personal statements, read our step-by-step guide
on how to fill out the UCAS form, access our sample interview questions, and read tips on how to

excel in a university interview.

RECRUITMENT - Students can learn about our employer-sponsors, how to get work experience,
read a CV writing guide, and gain free access to our careers library powered by Vault.

EVENTS - Students can book their place at our summer events, get important logistical information
and read about past events.
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FIRST Y=AR LAW =V=NT

100% of students think the event should be run next
year for the year below.

96% of students said that the event had improved their
understanding of a career in law.

We held our first law event for first-year undergraduates at
LSE in March 2009. The purpose of the event was to introduce first-
year students to our sponsor law firms and complete our contribu-
tion to the early career of these students. With over 250 students
attending this event, it was a great opportunity for Pure Potential to
see how our alumni are getting on at university.

Tania Creavalle

First-year Law student at LSE

“My dream is to be a lawyer. Whether I take the solicitor or
barrister path, I've yet to decide. The First-Year Law Event made me
even more focused to achieve this goal. I'd been to a Pure Potential
event in the past, and found it really useful, so when I received an
email letting me know about the event, I knew I had to be there.

I worked with Clifford Chance and enjoyed the opportunity
to ask important questions to the people whose shoes I hope to be in,
in a few years. I met several trainees, who gave me lots of good advice
on how to further my career and on university life in general.

The case study was useful because, in addition to allowing
us to sharpen our legal minds, we came across new vocabulary. The
trainees who took the session were able to provide real-life examples
and explanations.

I felt the event was well timed as vacation scheme deadlines
are at the end of the year, and the summer between first and second
year is the best opportunity to gain work experience”
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Cerise Stevens

First-year Law student at University College, London

“I wanted to find out more about law and speaking to solici-
tors during the networking session and participating in the legal case
study provided me with answers. Each panellist gave a snapshot of a
solicitor’s typical working day while the case study enabled me to gain
a deeper insight into their work. The networking session was a good
opportunity to speak to lawyers at different stages of their careers.

The prospect of working on complex and interesting deals
whilst interacting with clients has greatly enhanced my desire to be-
come a commercial lawyer. I met a lot of other budding lawyers on
the day. It was very beneficial to speak to other first-year law students
from universities across the country, share experiences of our courses
and discuss plans for the future.

I did a legal case study on private acquisitions with solici-
tors from Baker and McKenzie. We were given a handout with details
of the case, which concerned a clothing manufacturer wanting to ac-
quire a similar company. The solicitors explained clearly the different
stages of the acquisition process whilst sharing their own experience
of similar work, which was very helpful. The commercial aspects of
the case study greatly appealed to me; knowing that this is the type of
work I could be doing as a commercial solicitor has confirmed that it
is a career path I am very keen to pursue.”
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We have been expanding our work and influence since our inception.
Exciting current news includes:

Branding

To coincide with our celebration of five year’s work we have
rebranded. Our new, cleaner logo and this Report are the first and second
manifestations of that rebrand; our forthcoming sixth form magazine,
APPLY (see page 33), will be the third.

Core events for sixth-formers

We continue to run our large-scale events for sixth-formers with
our university partners. As this Report demonstrates, the marketing, format,
content and delivery of these events are well-received by students, parents,
universities, firms and teachers so these will remain unchanged for the most
part.We look to increase our list of corporate partners in 2010.

Teach First

We have recently started working on a project with Teach First’s
HEAPS programme to write and deliver a series of workshops for ~200 Year
11 students from Teach First schools in the East Midlands and North West.
The aim of this series is to ensure that students are making informed deci-
sions in important areas such as A-Level and degree choices, and gaining
study and communication skills.

This is our first piece of work with pre-sixth-form students. Recent
headlines about the disconnect between the A-Level subjects sought by com-
petitive universities and the subjects state-educated students are often taking
testify to its importance eg “Universities bar entry to soft A-level subjects”

- The Times, August 2009.
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Department for Children Schools and Families

Through CfBT, we have been writing one-day programmes for
the DCSF for Year 13 students about the personal statement and life at
university. Over the course of these programmes, students are taught tech-
niques to enhance their university and career prospects through simple,
self-reflective exercises and practical activities such as networking, budget-
ing and CV writing.

First-Year undergraduate events

As you can see from page 34, our 1st year undergraduate law
event was a huge success with 250 students from top universities hearing
from and mingling with 11 of our partner law firms. Utilizing our annual
database of 10,000 students, we intend to run further events for first-years
in 2010 in accountancy, teaching and medicine.

Policy

It is incumbent on us to lend a voice to the 10,000 sixth-formers
we help every year to inform government policy. In 2009 we met with David
Lammy and John Hayes (Minister and Shadow Minister of State for Higher
Education), wrote a detailed paper to the Fair Access to the Professions
Panel (copies of which can be emailed on request) and have been asked to
advise a government department on the roll out of a national programme of
HE access provision.

Ideas

We pride ourselves on being a responsive, interested organiza-
tion. If you have any ideas about further work we might do, be it research,
an academic paper, a series of talks or a practical programme of education,
please be in touch.
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University Destinations

Below is a list of the top 30 university destinations of 4,598 students we helped at our events in 2007.

Methodology

_®_

As an organization which annually generates a database of over ten thousand students, 1. THE UNIVERSITY OF MANCHESTER 178 3.9
data analysis and methodology is particularly important to us. Below we explain how 2. THE UNIVERSITY OF BIRMINGHAM 171 3.7
we come to know the various numbers displayed 1n this Report. 3. KING'S COLLEGE, LONDON 163 3.5
4. QUEEN MARY, UNIVERSITY OF LONDON 161 3.5
PRE-EVENT STATISTICS 5. UNIVERSITY OF LEEDS 142 3.1
6. THE UNIVERSITY OF NOTTINGHAM 134 2.9
Most of the data on pages 10 to 19 come from the questions we ask all students 7. THE UNIVERSITY OF WARWICK 113 2.5
online when they book one of our event.s: In each of th'e years frqm 2006-9 ‘.VC 8. UNIVERSITY COLLEGE, LONDON 101 2.2
have had 4-8,000 such responses. In addition to the logistical details we require
to run our events we ask about the students’ backgrounds and their understand- 9. THE UNIVERSITY OF SHEFFIELD 99 2.2
ing of and attitudes to university and careers; student finance forms an especially 10. UNIVERSITY OF SOUTHAMPTON 95 2.1
important part of this. By comparing understanding and attitudes between differ- 11. UNIVERSITY OF CAMBRIDGE 87 7.9
ent tyl?es of b.a'ckground we are able to gain a rare and deep 1ns1ghF into .th1s area 12. BRUNEL UNIVERSITY 85 78
of social mobility. Every year we ask relevant stakeholders to contribute ideas for
further questions. In 2009 UCAS, some HEIs and the DCSF made such a contribu- 13. IMPERIAL COLLEGE, LONDON 85 1.8
tion. If you would like us to consider asking any questions please be in touch. 14. NOTTINGHAM TRENT UNIVERSITY 80 1.7
15. UNIVERSITY OF LEICESTER 80 1.7
POST-EVENT STATISTICS 16. CITY UNIVERSITY 77 1.7
. 17. LOUGHBOROUGH UNIVERSITY 77 1.7
To measure the impact of our events we gather feedback the same day. Our
events finish at 3pm and exactly five hours later each of the attendees receives a 18. CARDIFF UNIVERSITY 76 1.7
SMS message directing them to an area of our site where they can leave feedback 19. LSE: LONDON SCH OF ECONOMICS 73 1.6
on the event. We ask what they thought of the careers presenters, each of our 20. UNIVERSITY OF OXFORD 73 1.6
university presenters, our level (.)f organization an'd leave a free text.b(.)x for any 21. UNIVERSITY OF BRISTOL 73 16
other comments. We then use this feedback to review our events. This is how we
come by the before-and-after statistics on pages 22-24. 22. ASTON UNIVERSITY 71 1.5
23. THE UNIVERSITY OF BRADFORD 71 1.5
24. UNIVERSITY OF HERTFORDSHIRE 70 1.5
ARRANGEMENT WITH UCAS 25. DURHAM UNIVERSITY 67 1.5
X . . . o 26. NEWCASTLE UNIVERSITY 66 1.4
In late 2006 we approached UCAS about tracking the university destinations and
course choices of our students. Owing to the many aims that the two organiza- 27. THE MANCHESTER METROPOLITAN UNIVERSITY 66 1.4
tions share, UCAS agreed to carry out this work for us. Permissions were then 28. NORTHUMBRIA UNIVERSITY 65 1.4
sought from the students from 2007 and the data became available early in 2009 29. UNIVERSITY OF EXETER 62 1.3
once they had embarlfed o.n their courses. We therefore know, for eac1.1 individual 30. KINGSTON UNIVERSITY 62 1.3
who went to a UK university, where they are and what they study. This complete
data is invaluable in assessing the work that we do and we are grateful to UCAS OTHER 1,776 38.6
for enabling us to conduct this level of analysis. The results on pages 39 - 40 come TOTAL 4,598 100
from this UCAS data.
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Courses

Below is a list of the top 30 courses Pure Potential students from 2007 went on to study.

¢
0

1. LAW BY AREA 415 9.0
2. PRE-CLINICAL MEDICINE 265 5.8
3. ECONOMICS 199 4.3
4. MATHEMATICS 181 3.9
5. PSYCHOLOGY 172 3.7
6. OTHER SUBJECTS ALLIED TO MEDICINE 168 3.7
7. ENGLISH STUDIES 129 2.8
8. PHARMACOLOGY, TOXICOLOGY AND PHARMACY 118 2.6
9. CHEMISTRY 110 2.4
10. HISTORY BY PERIOD 102 2.2
11. MANAGEMENT STUDIES 98 2.1
12. ACCOUNTING 96 2.1
13. PHYSICAL GEOGRAPHICAL SCIENCES 86 1.9
14. COMB. WITHIN BUSINESS & ADMIN STUDIES 86 1.9
15. COMB. OF PHYS/MATH SCIENCE W SOCIAL STUDIES/BUS/LAW 82 1.8
16. COMB. OF SOCIAL STUDIES/BUS/LAW WITH ARTS/HUMANITIES 79 1.7
17. COMPUTER SCIENCE 77 1.7
18. BIOLOGY 70 1.5
19. COMB. OF 3 SUBJECTS, OR OTHER GENERAL COURSES 68 1.5
20. PHYSICS 67 1.5
21. NURSING 65 1.4
22. BUSINESS STUDIES 64 1.4
23. COMB. OF LANGUAGES WITH ARTS/HUMANITIES 64 1.4
24. ANATOMY, PHYSIOLOGY AND PATHOLOGY 63 1.4
25. PRE-CLINICAL DENTISTRY 60 1.3
26. MOLECULAR BIOLOGY, BIOPHYSICS & BIOCHEM 55 1.2
27. POLITICS 54 1.2
28. COMB. OF SOC STUDIES/LAW WITH BUSINESS 53 1.2
29. MECHANICAL ENGINEERING 50 1.1
30. SOCloLoGyY 48 1.0

OTHER 1,354 29.4

TOTAL 4,598 100
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